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Whereas, the West Virginia University mission statement reads, “As a land-grant 
institution, the faculty, staff, and students at West Virginia University commit to creating 
a diverse and inclusive culture that advances education;”1 and, 

1 WVU Mission Statement  
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Whereas, the West Virginia University Student Government Association (SGA) vision 
statement reads, "To be a Student Government Association that serves the students, 
West Virginia University, and the State of West Virginia by...developing innovative 
partnerships with students, faculty, staff, and other key stakeholders;”2 and, 
 
Whereas, the Student Government Association is a student advocacy group; and, 
 
Whereas,  the WVU policy states that all undergraduate teaching assistants must be 
graded on the pass-fail system3; and,  
 
Whereas, the grade of P does not affect the student's grade point average. However, a 
grade of F would lower the student's grade point average; and,  
 
Whereas, from the online course catalog, departments and programs may request 
normal grading for experiential courses or add P/F to non-experiential courses through 
the appropriate approval process;3 and, 
 
Whereas, from the online course catalog, departments and programs either offer very 
few low-cost sections of 490 Teaching Practicum or none at all; and, 
 
Whereas, West Virginia University offered 14 letter-graded 490 Teaching Practicum 
courses, while there are 8 graded on a case-by-case basis across a variety of majors 
during the Spring 2025 semester;4 and, 
 
Whereas, Clara Lowe presented to the SGA Assembly on October 23rd, 2024 
highlighting these facts and student grievances;5 and, 
 
Whereas, undergraduate teaching assistants are unpaid for their services; and, 
 
Whereas, West Virginia University Graduate teaching assistants receive GPA credit for 
their Teaching Practicum courses; and,  
 
Whereas, the grievances of the students featured in Clara Lowe’s presentation 
showcase the university’s inconsistencies on P/F and GPA pursuant credits across 

5  See Appendix B 
4  See Appendix A 
3  Pass/Fail Grading Policy 
2  SGA Bylaws 2024-2025
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undergraduate majors, undergraduate colleges, and graduate students6; and, 
 
Whereas, an open grading policy that allows flexibility based on course workload and 
student needs would promote fairness, ensure a manageable workload for Teaching 
Assistants, foster collaboration between professors and Teaching Assistants, and 
enhance transparency; and, 
 
Whereas, Clara Lowe conducted research which found that 37 undergraduate teaching 
assistants supported receiving GPA pursuant credits for their 490 Teaching Practicum 
courses;7 and, 
 
Whereas, research conducted by Clara Lowe found that 31 professors across multiple 
colleges support undergraduate TAs receiving GPA pursuant credits, and another 20 
agreed that the policy needed to change but, wanted an official proposal before 
signing; and,  
 
Whereas, the Student Government Association is committed to supporting West 
Virginia University Teaching Assistants access to a fair and legitimate course 
assessment using GPA credits; and, 
 
Therefore, be it resolved by the Student Assembly of West Virginia University: 
 
Section 1: SGA supports the removal of the West Virginia University policy of pass/fail 
Teaching Practicum courses; and,  
 
Section 2: SGA supports the establishment of an open policy where grading can be 
based on the needs of the class, the amount of work, and can be discussed between 
each individual TA and professor;8 and, 
 
Section 3: SGA supports a university-wide change of 490 Teaching Practicum 
syllabuses to incorporate a grading system for GPA credit9; and, 
 
Section 4: SGA recognizes the need for low-cost 490 Teaching Practicum sections; 
and, 

9 See Appendix E 
 

8 See Appendix D 
7 See Appendix C 
6 See Appendix C 

 



 
 
Section 5: Upon passage and approval, this legislation shall be forwarded to: 
 
 
Mandates: 
 
University President Gordon E. Gee 
G. Corey Farris, Dean of Students 
Dr. Thanh Le, Director, Student Engagement and Leadership (Advisor) 
Paul Kreider, Interim Provost and Vice President for Academic Affairs 
Amanda DeBastiani, Assistant Vice President for Academic Planning and 
implementation 
Louis Slimak, Associate Provost for Curriculum and Assessment 
Daily Athenaeum 
Charlie Long, Student Body President 
Abigail Browning, Student Body Vice President 
Haley Orcutt, Executive Secretary 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

 



 
Appendix A– List of Various 490 Teaching Practicum Courses 

 
 
 

 



 
Appendix B– Clara Lowe’s Speech to SGA Assembly 

 
Hello, everyone; I wanted to first thank the student government for allowing me to speak at this open forum. I came here 
tonight to discuss the WVU policy, which states that all undergraduate TAs must be graded on the pass-fail system. From 
the actual catalog available online, the relevant description states, "In most cases, experiential education courses (e.g., 
standalone service-learning courses, internships, teaching practicum) are offered Pass/Fail. However, departments and 
programs may request normal grading for experiential courses or add P/F courses to major requirements by following the 
appropriate approval process. Students should be aware that some schools, scholarship committees, and honorary societies 
do not find work taken on a non-graded basis (Pass/Fail) acceptable. Employers may view non-graded (Pass/Fail) 
coursework unfavorably. All students, especially those without a declared major, should be very cautious when using the P/F 
option. The grade of P does not affect the student's grade point average. However, a grade of F will lower the student's 
grade point average." 
 
The first problem is that the faculty is unclear on the rules dictating the grading policy of undergraduate TAs. Some believe it 
is an Eberly policy, and some believe it is University policy; some faculty believe it's a strict rule, while others know of the 
approval process to get GPA pursuant letter grading to their TAs. Because the faculty and professors are unclear on this 
policy, students are left with unanswered questions and unfair treatment across the board. The first item I have provided for 
the SGA member tonight is a comprehensive list of the fall 2024 and spring 2025 semesters showing offered sections across 
all university majors of the teaching practicum 490 course. The course students take to get credit for being a TA. These 
courses were separated into two groups; highlighted in blue are examples of the normal GPA pursuant to letter grade 
systems, and highlighted in yellow are examples of non-specified/ or case-by-case 490 courses. Some of these majors have 
several sections, and this list is from the entire university, not only Eberly College of Arts and Science. Overall, there are  14 
letter-graded courses and eight case-by-case courses offered this upcoming spring, as well as 17 letter-graded courses and 
9 case-by-case basis courses over these two semesters. If there is a policy that says that all undergraduate TAs must be 
graded pass/fail, it's understandable that university policies have reasoning and logic behind them, and there is very little 
that can be done for students to change that. However, this is not being treated as a policy; some TAs get credit, some don't, 
but all TAs are expected to complete work and pay for the credit hours to get nothing in return. This is unfair, and something 
needs to change so that all students willing to take TA are treated fairly.  
 
The second problem with this policy is that it is a blanket policy which is unfair for students. I believe that undergraduate TAs 
should be able to receive a GPA pursuant to letter grades for the Teaching Practicum 490 course. In just a week of 
discussing this with my fellow undergraduate TAs and professors, a need for change was made clear.  
 
I have gathered 37 signatures of undergraduate TAs and students who were asked to be TAs, all of which agreed that the 
policy was unfair. Some stated that it's simply unfair between sections of 490 and most agreed that there should be an 
available GPA incentive, even a small one given to those who dedicate their time and money to bettering the educational 
experience of their fellow students. A survey sent out to all students or all undergraduate TAs would surely find more 
students agreeing that 490 should be able to increase their GPA; this list of 37 is simply the students I could speak to in 
person. I have also spoken to 31 professors from across Eberly College who agree that the undergraduate TAs should 
receive GPA pursuant credits. Another 20 faculty and professors agreed that the policy needed to change but that they 
wanted to see the official proposed language before agreeing. One Faculty member who supported GPA credit for TAs that I 
would like to point out in particular is Dr. Gay Stewart, the head of the WVU Center for Excellence in STEM Education and a 
professor of Physics and Astronomy. Teachers need TAs. Every year, they complain about needing help in the classroom,  
and this is how to get people to sign up to be a TA. 
 
Some testimonials that were sent to me by people unable to attend this meeting include the following:  
 
Some direct quotes and student testimonials include the following statements: 
 
"My name is Renee Wigal and I am currently a senior in the Forensic and Investigative Sciences major. I am a current 
Teaching Assistant for the Forensic Photography course. In this course I attend two labs per week, grade several lab reports 
weekly, and when I have time in my schedule, I help proctor exams. I spend time setting up for the lab, before the scheduled  

 



 
 
lab time. As a TA in this course, it is graded by pass/fail, even though on top of taking time to grade, set up, and proctor, I 
also submit assignments to be graded on. I was under the assumption that all TAs at this university were under a pass/fail 
grading scale for the teaching practicum course. When finding out some students get actual grades for the teaching 
practicum course, I felt as if I was getting cheated. Pass/fail does not impact GPA, even in a positive manner. As I work very 
hard, outside of scheduled class times, on top of my degree pursuant credits, and on top of working part-time, I feel as if it is 
not fair that I only receive a pass for my hard work while others can improve their GPA by being a TA. This is something that 
should be not only told to the TAs on campus but should be uniform on campus."  
 
"Even a .01 increase in GPA would be greatly appreciated, we do a lot for the university and it's unfair to get nothing in 
return."  
  
"Don't make me pay for courses that do not help me."  
 
"I get it, being a TA is about the experience, but I will prioritize classes that give me a GPA boost and experience. Jobs look 
at GPA before they decide to even read the rest of a resume and let you explain your experiences. Us undergraduate TAs 
NEED GPA for job applications, to apply for scholarships, awards, and even higher degrees like medical school or a 
master's program. Why spend my time teaching other students when I can dedicate myself to a class that will increase my 
GPA."  
 
"Not every Ta is created equal, and this should be reflected in our grades. There should not be a blanket policy of all 
pass/fail; even a case-by-case discussion between professors and TAs would make more sense."  
 
And it's that last quote that stuck with me. I can only speak about my personal experience as a TA for the honors college 
versus as a TA in my forensic examination major. One argument the faculty has for keeping 490 classes as pass/fail is that 
there is no way to create a universal syllabus, and the exceptions to this rule are majors that offer training to become a TA. I 
took a course in my freshmen year to become an honors mentor, which is treated differently than being a TA but includes 
running courses, grading work, and understanding university resources and policies to help students in my class. Because I 
took this course to become an honors college mentor, I got to know the head of the honors college foundations program, Dr. 
Ashley Watts, and she asked me to TA the course, which teaches students how to be mentors the next semester. I was not 
trained to be a TA; I simply needed consent from the professor and the availability to attend the class and help with grading. 
This was a 3-hour-a-week commitment for me; I was given two credit hours on the letter grade system and had a clear 
syllabus evaluating my work as a TA. Now that I am a senior, a professor within my major has asked me to TA next 
semester. This would be more of a 10-hour-a-week commitment; my major offers no courses or training to be a TA, and the 
490 section would be one credit graded on the pass/fail system. For a TA experience in my major, I am expected to pay 
$878 dollars per credit hour as an out-of-state student; I am doing much more work; I am directly running lab sections and 
assignments meanwhile TAing for the honors college the professor led the class while I was simply there, and there is no 
major specific syllabus and no training offered. If you're going to bar student TAs from receiving a letter grade due to a lack 
of syllabus or training, use the syllabus that is already being used at WVU or offer the classes to train TAs. Not every TA's 
experience is the same, so why is there a blanket policy? Why can't it be an open policy where grading can be based on the 
needs of the class, and the amount of work, and can be discussed between each individual TA and professor?  
 
Another argument for a letter grade system is if you grade a TA pass/fail, they will only give passing work. If you put it on the 
letter grade system, you get TAs who excel. Instead of a TA that simply grades, a TA that answers emails, leads classes, 
gives detailed feedback on every assignment, runs tutoring or office hours, keeps the students engaged in class, all of these 
are extra things a TA can do if they are dedicated. The dedicated TAs dedicate their time to the experiences that also 
increase GPA.  
 
And why do we need SGA? Because we are not being taken seriously by ourselves. When questions were raised with the 
professors, the professors were confused if this was university or Eberly's policy. Some professors thought this was a strict 
rule, while others didn't. When questions were brought to the Eberly dean of academic affairs, the response was students 
are too focused on GPA, the letter grading for 490 wouldn't help TAs that much, and the 490 classes are graded pass/fail  

 



 
 
because they operate like the internships in several majors. There is clearly confusion in the faculty about this, which leaves 
students stranded with unanswered questions, confusion, and unfair treatment. We have to focus on GPA because 
recruiters and those who review applications will give 30 seconds to each resume; they look at GPA before deciding to move 
on to anything else, so of course, we worry about GPA. Even a little incentive would help our GPAs and make the 
experience more worth it and better for both undergraduate TAs and professors.  
 
The pass/fail system as a whole is unfair. How can failing a pass/fail hurt our GPA while passing does nothing? And if GPA 
can not be an incentive, why do we have to pay full credits for TA classes and internships? To use the internship example 
from the dean, I paid $6,492 dollars for tuition alone to get credit from the university for completing my unpaid internship, an 
experience required for me to graduate. If you're going to charge 6,000 plus dollars for an experience and can't rationalize 
giving even a small GPA boost, the least you can do is offer a low-cost section of these experience courses. Otherwise, 
students are forced to siphon money for no educational boost to help the teachers they love run their classes. Thank you for 
the opportunity to speak and I would like to take this time to answer any questions the members of SGA or gallery have.  

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 



 
Appendix C– Undergraduate Teaching Assistants’ Testimonials 

 

 
 
 

 



 
 

Appendix D– WVU Contract Course Policy 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



 
 

Appendix E– 490 Teaching Practicum Syllabus (GPA Pursuant) 
 
 
 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 
Appendix F– Example Of A Contracted Course Syllabus 
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